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5:30pm                                                  Part I – Welcome 

30 min 1.0 
Meet n’ Greet 

• MSA Members sign in and get voter card/voter instructions 
• Meet MSA Board of Directors 

MSA 
Staff/Board 

X X  

6:00pm 
 
                                                 Part II – Open Session 

 1.0                                                     INTRODUCTION 

 
5 min 

1.1 Opening Remarks & Call to Order  X   
1.2 Land Acknowledgement  X   
1.3 Attendance and Quorum Call  X   
1.4 Declarations – Conflict(s) of Interest  X   

6:05pm 2.0                                              ITEMS FOR APPROVAL 

10 min 
2.1 Agenda of Annual General Meeting – November 7, 2022   X X 

2.2 Minutes of Previous Annual General Meeting – November 9, 2021    X X 
6:15pm 3.0                                                    OLD BUSINESS 

10 min 3.1 Business Arising from the Minutes     

6:25pm 4.0                                                   NEW BUSINESS 

60 min 

4.1 MSA Annual Report  A. Ashik X X  

4.2 MSA Strategic Plan M. Iturriaga X X  

4.3 
MSA Bylaws 

• Overview of Bylaw Changes 
• Motion to approve 

A. Ashik X X X 

4.4 

2021-2022 MSA Audited Financial Statement & Report 
• Overview of report 
• Overview of financials 
• Motion to approve 

I. Moore/ 
S. Tepsic/ 

MacGillivray 
Chartered 

Accountants 

X X X 

4.5 
Appointment of Auditors 

• MacGillivray Chartered Accountants 
• Motion to appoint for the 2022-2023 MSA Audit 

I. Moore X X X 

7:25pm 5.0                                                   CONCLUSION 

2 min 
5.1 Concluding Statements and Appreciation  X   

5.2 Adjournment    X 

7:27pm 
 
                                                 Part III – Town Hall 

 1.0                                 OPEN FORUM SESSION FOR STUDENTS 

30 min 1.2 
Generative Discussion 

• Questions and concerns submitted by students 
• In person and virtual 

MSA BOD / 
VP SIA /  

VP Academic 
X X  

7:57pm 2.0                                                    CONCLUSION 

2 min 
2.1 Concluding Statements and Appreciation  X   
2.2 Adjournment    X 
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Item 2.2 – Previous Minutes of the Annual General Meeting – November 9, 2021 

 

Mohawk Students’ Association 
 

ANNUAL GENERAL MEETING 
Tuesday, November 9th, 2021 
4:30 pm – via Zoom/In Person 

 
 

M I N U T E S 
 
 

Present: Ashik Ashik, President Executive 
Ruth Draaistra Director: Marc Iturriaga 
Kelly Cooley 
Tyler Harnish Recording 
Nicholas Stretton Secretary: Wendy Rolfe 
Ameesha Jiffy 
Kevin Wong Speaker: Kat Clark 
Wishé Spring 
Ian Moore Guests: Hibo Ahmed 
Garrett Blair  Melanie Extance 

Martina Maric 
Plus: 23 Voting (Ordinary) Members Ty Howie 

Danielle Lyte 
Jessica Ridenour 
Sandy Tepsic 
Jamie Mitchell 
Tim Fricker 
Dorthan Bruce 
Emma He 
Pearl Mendonca 
Emily McGregor 
Paige Petrovsky 
Non-Voting Members 

 
 
 

1. Call Meeting to Order 
 

Kat Clark stated that Mohawk College and the Mohawk Students’ Association is situated 
on the traditional territory of the Haudenosaunee and Anishnaabeg Nations, within the 
lands protected by the Dish with One Spoon wampum agreement and is currently home 
to many Indigenous peoples from across Turtle Island. Today many individuals who 
attend, work for, or are part of Mohawk College and the Mohawk Students’ Association 
are Indigenous persons and we recognize that we must do more to learn about the rich 
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history of this land so that we can do better to understand our roles as residents, 
neighbours, partners, caretakers and friends. 

 
Kat Clark thanked the students and faculty from the Television Broadcasting program who 
worked with the MSA to facilitate the in-person and virtual Annual General Meeting. 

 
She called the meeting to order at 4:39 p.m. 

 
She welcomed everyone to the meeting an explained that the intent of the Annual 
General Meeting is to review the business conducted by the Board of Directors over the 
2020-2021 fiscal year. 

 
Kat Clark explained that this would be the first time the Annual General Meeting has been 
held in a hybrid model, with some people attending in person and others attending via 
Zoom. 

 
She reviewed the voting process for the students in attendance and noted that there will 
be several motions throughout the meeting, all of which have already been moved and 
seconded. She encouraged students to ask questions throughout the meeting if they are 
unsure of anything. 

 
1.1 Acknowledgment of AGM Attendees 

 

Kat Clark introduced the MSA Board of Directors. 
 

Wendy Rolfe reported that there were 31 voting members in attendance, either 
in-person or via Zoom. She noted that for motions to pass there must be a 50% 
plus one majority, which in this case would be 16 votes. 

 
1.2 Approval of the Agenda 

 

Moved by Nick Stretton, seconded by Kelly Cooley to approve the agenda. 

CARRIED. 

2. Approval of Minutes 
 

2.1 Minutes of the Annual General Meeting, November 25, 2020 
 

Moved by Ian Moore, seconded by Kelly Cooley to approve the minutes of the 
MSA Annual General Meeting, dated November 25, 2020. 

 
CARRIED. 
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1. Business Arising from the Minutes 
 

Kat Clark asked if there was any business arising from the minutes of the MSA Annual 
General Meeting, dated November 25, 2020. There was none. 

 
2. Annual Report 

 

Kat Clark introduced Ashik Ashik, MSA President to present the MSA Annual Report for 
2020-2021. 

 
Ashik Ashik thanked everyone for attending. 

 
He explained that the MSA is a non-profit organization built for and led by Mohawk 
College students. They empower students to create a community they can lean on for 
positive experiences, relevant supports, a listening ear, and a strong voice so they can 
achieve personal success in their college experience and beyond. 

 
The MSA is a separate entity from the College and considers itself the built-in best friend 
on campus. 

 
The Board of Directors is made up of full-time students. There are also many full-time, 
contract and student staff members. All students are members of the MSA. 

 
When COVID-19 first started the MSA quickly transitioned to have everyone start working 
from home. Everyone worked to ensure high-quality services, supports and resources 
were available to students. 

 
In December 2020 the Board of Directors decided to revamp the MSA’s Mission, Vision 
and Values, as well as a new strategic plan. 

 
The Mission, Vision and Values are as follows: 

 
• Vision – All Mohawk students achieve personal success in their college experience 

and beyond. 
• Mission – We empower Mohawk students to create a community they can lean 

on for positive experiences, relevant supports, a listening ear and a strong voice. 
• Values 

o Student Driven – the MSA is passionate about Mohawk students and all 
their efforts are devoted to enhancing their experiences. 

o In This Together – collaboration built on trust across the Mohawk 
community is essential to ensure every student interaction matters. 

o Believe It’s Possible – fueled by outcomes and insight, they strive to find 
solutions for how they can meet the evolving needs of students. 
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o Foster Belonging – connecting the Mohawk Community to ensure 
everyone feels invited, welcomed and included as their authentic self. 

o Storytelling – striving to tell, share, and learn from stories in meaningful 
ways. 

 
Ashik Ashik shared examples of ways the MSA can advocate for students. 

 
He noted that several staff positions were approved, including a Clubs Specialist and 
Engagement Specialist. A new Executive Director was hired and the HR Generalist Role 
was revamped to a Manager, People and Culture. 

 
Some of the Board of Directors’ achievements over the past year include: 

 
• Increased participation and retention of the members of the Student 

Representative Committees, with greater representation from all campuses. 
• Advocating for the removal of the Respondus test software. 
• Participating in many College committees, such as: SIF Committee, SITE 

Committee, Alumni Advisory Committee, Residence Operating Committee, Board 
of Governors, DBARC User Committee and the Sexualized Violence Task Force. 

 
MSA Food and Beverage operations were shutdown because of COVID-19, however the 
MSA Board agreed to continue to pay employees until the end of their contracts in April. 
In addition, they agreed to re-open some food and beverage operations, at a loss, to 
ensure that there were food options available to students. The MSA was the sole food 
service provider on campus during COVID-19. They launched an online ordering system 
to prevent line-ups. In addition, they donated over $4,000 worth of overstocked items to 
Mission Services. 

 
In Student Services, most of the services were still able to be offered during COVID-19, 
including: legal counselling, equipment loans, health and dental plan, the food bank, a 
breakfast program, the Career Closet and home and auto insurance. Most services were 
switched to online delivery, with several changes to the services, such as using gift cards 
for the Food Bank and Career Closet. A chat program was added to the MSA website so 
that students could to connect with staff, in an effort to replicate the front desk 
experience. 

 
The HSR U-Pass program was suspended for the Summer and Fall 2020 terms, as well as 
Winter and Summer 2021. The MSA worked with the City of Hamilton and received a 
$300,000 refund from the Winter 2020 U-Pass program. These funds were used to 
provide bursaries for domestic and international students, through Financial Assistance, 
for students experiencing financial hardship during COVID-19. 

 
With respect to Events and Clubs, all events were moved to a virtual format. Events 
included a campus kick-off concert, psychic and tarot readings, Free Daps, trivia nights, 
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Live @ Lunch performances, Twisted Toons, online escape rooms, and the Mac and 
Cheese wars. There was a strong focus on Equity, Diversity and Inclusion with a speaker 
series that included: Sandy Hudson, Harnarayan Singh, Candy Palmater, Farrah Khan and 
Alayna Fender. The MSA Clubs program was rebranded to create consistency while 
enhancing the program which also operated virtually. 

 
Moving forward the MSA will continue to work toward the new Vision, Mission and Values 
and the priorities and goals identified in the 2021-2025 strategic plan. Work continues to 
navigate the ongoing effects of COVID-19 in an effort to enhance the student experience. 
They are hoping to re-open The Cellar in a safe, and socially-distanced manner. 

 
A big focus is on the revamp of the Student Representative Committees to ensure better 
engagement with students. The new SRC’s focus on: 

• International Students Committee 
• Health and Wellness Committee 
• Sustainability Committee 
• Professional Development Committee 
• IAHS Committee 
• Stoney Creek Committee 

 
Ashik Ashik thanked the students for their time and asked if there were any questions. 

 
It was noted that there was a message in the Zoom chat, regarding the return to campus 
and the option to study in-person or remain remote. Tim Fricker, Dean of Students, noted 
that the most important thing for students to look at is their individual program designs. 
The approach for each program is posted on line. After that, students should speak with 
the Program Coordinator about any flexibility or accommodations that may be required. 
If there are further concerns, after that, they can escalate those through their program 
areas and the MSA. 

 
1. MSA Strategic Plan 

 

Marc Iturriaga, the MSA Executive Director, was at the meeting to present on the MSA’s 
Strategic Plan. 

 
He thanked the students who attended the meeting, and again thanked the Television 
Broadcasting students who were there to help facilitate the meeting. 

 
He noted that he has been with the MSA for one year, working with an incredible staff 
and very passionate student leaders. 

 
Ashik Ashik already shared the Vision, Mission and Values. When they started talking 
about a new strategic plan and what they could accomplish, the areas of focus included: 
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• Advocacy and Leadership – strengthening our collective voice 
• Engagement and Support – how we enhance student success 
• Sustainability and Operations – improving business practices and organizational 

culture 
 

The Strategic Plan goals include ten goals under several themes: 
• Empowering Mohawk Students through: 

 Recruitment (healthy turnout for elections, AGM, Student Reps, Board 
positions and student staff) 

 Training (ensuring the Board, student staff and Student Reps are prepared 
for their roles as advocates) 

 Feedback Loop (ensuring the MSA gets feedback, acts on it and reports 
back) 

 
• MSA Work Culture through: 

 Ensuring staff and the Board have a voice 
 Ensuring staff and the Board have the tools, information and resources to 

effectively do their jobs. 
 Ensuring staff and the Board have fun, celebrate and share together 

 
• Equity, Diversity and Inclusion through: 

 Increasing representation on the Board, student staff, Student Reps, and 
through our programs and supports 

 Ensuring the MSA is a safe, inviting and welcoming place for everyone 
 

• Humanize the MSA Brand, through: 
 Ensuring students know who the MSA is, what they do and how to access 

the MSA 
 Ensuring students know they are the MSA 

 
The MSA developed a number of priorities to focus on, which will address the ten goals. 
These include: 

 
• Revamping the Student Rep Committees 
• Revamping the Clubs Program 
• Developing and MSA Work Culture Program 
• Ensuring MSA Spaces are placed where all Mohawk students feel like they belong 

 
The priorities all align with the MSA’s Values. The MSA recognizes that there is a lot of 
work to be done and they need students to be involved. Feedback will be needed from 
students to help co-create and ensure the MSA is on the right track. 
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Marc Iturriaga asked for any questions. There were none. He thanked the students for 
their time. 

 
1. 2020/2021 Audited Financial Statement and Report 

 

The Speaker introduced Tyler Harnish, who is the MSA Vice-President Finance. 
 

Tyler Harnish noted that MacGillivray Chartered Accountants and Business Advisors have 
audited MSA’s financial statements for the year ending April 30, 2021 which was led by 
Senior Partner, Jamie Mitchell. The audited financial statements include the statement of 
financial position, statement of operations, statement of changes in fund balances, and 
statement of cash flows. 

 

   
2021-04-30 

 
Per Semester Fee 

Detail Code Fee Description $ $ 
F303 Apprenticeship Fee 12,233 10.40 
F154 Student Center Fee 532,926 20.04 
F155 Career Services Fee 133,006 5.36 
F156 Health and Counselling Fee 197,668 7.91 
F157 Academic Support Fee 278,493 11.22 
F158 Student Food Bank Fee 64,297 2.50 
F159 Student Events Fee 445,360 20.00 
F160 Student Clubs Fee 128,036 5.75 
F161 Student Government Fee 250,650 9.75 

This year brought some unique and interesting challenges, but the MSA continued to 
bring students the best support and services possible. When things started to look tough, 
the MSA found ways to bring some light back to the world with things like virtual events, 
online access to services and supports, and more. 

In late November, 2019 an Ontario court unanimously struck down the provincial 
government’s Student Choice Initiative (SCI), this would go on to be appealed by the 
government, but it would ultimately be dismissed by the Ontario Court of Appeal. 
Mohawk College students would continue to have the option to opt out of non-essential 
fees until August 31, 2020. 

The 2020/21 audit has confirmed a consolidated net income of $750,139, which is 
comprised of a net operating income of $996,041 and a capital loss of $245,902. Of the 
$996,041 net operating income, $1,032,435 is unrestricted and $(36,394) is internally 
restricted.  
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Given the unique year, the MSA postponed any major capital projects and expenditures 
until back on campus. There was one capital expense for a Tecumseh LT Compressor in 
the Urban Fork for a total of $3,470. 

With the unforeseen events of the last year, the Covid-19 restrictions would cause the 
majority of students to no longer have access to campus, as such, the MSA Executive 
Committee made the decision to terminate the Universal Transit Pass for the Summer 
2020, Fall 2020, and Winter 2021 semesters. While some students were given access to 
continue their studies on campus, the Board of Directors approved operations continue 
in the Food & Beverage outlets with an allowable deficit of $166,862. 

While the students would study virtually, the MSA wanted to continue to bring students 
the best services and supports possible. This included the Student Care Health & Dental 
Plan which received a total revenue of $2,530,578 ($203.24 annual fee), with the health 
plan expense amounting to $2,223,617 ($183.90 annual premium). 

During the year the MSA applied to, and was approved for various government assistance 
programs which all helped the MSA continue to operate during these unprecedented 
times. The MSA shifted their events and services to the virtual world so that students 
were still able to access and experience all that the MSA could offer and the MSA retained 
as many staff as possible to continue the excellence in service delivery. 

The MSA’s financial position continues to be strong with $6,673,062 in cash holdings. This 
strong financial position can be attributed to stronger than anticipated enrollment 
numbers, lower then normal spending due to COVID-19, reduced staffing requirements 
and financial supports from government subsidies. 

Tyler Harnish asked if there were any questions about the financial statements. There 
were none. 

Moved by Tyler Harnish, seconded by Ruth Draaistra to accept the 2020-2021 MSA 
Audited Financial statement, as presented. 

CARRIED. 

 

 

 
1. Appointment of Auditors 

 

Moved by Tyler Harnish, seconded by Ruth Draaistra to appoint MacGillivray Chartered 
Accountants and Business Advisors as the auditor for the 2021-2022 fiscal year. 

CARRIED.  
 



P a g e  | 10 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

1. Adjournment 
 

Kat Clark thanked everyone, again, for attending the Annual General Meeting. 
 

Moved by Ashik Ashik, seconded by Kevin Wong to adjourn. 

CARRIED. 

The meeting adjourned at 5:30 p.m. 
 
 

11-24-2021 
Ashik Ashik, President Marc Iturriaga, Executive Director Date 
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Item 4.1 – Mohawk Students’ Association 2021-2022 Annual Report 

To view the Annual Report, please click here.   
 
If you have any questions regarding the content within the Annual Report, please bring your questions 
forward during the AGM or, send an email to: msainfo@mohawkcollege.ca  

 

 

 

 

 

 

 

 

 

https://www.mohawkstudents.ca/your-msa/advocacy/
mailto:msainfo@mohawkcollege.ca
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Item 4.2 – Mohawk Students’ Associations Strategic Plan 

Our 2021-2025 Strategic Plan is a continuation from the identified ‘Areas of Focus.’ This plan works to 
address any gaps or sections that need improving within the Areas of Focus. We have outlined four 
different themes where gaps may exist or arise: Empowering Mohawk Students, MSA Work Culture, 
Improve EDI Within the MSA, and Humanizing Our Brand. 

The Strategic Plan focuses on outcomes and outputs within each theme relating to the Areas of Focus. In 
short, an outcome is what we’re trying to work towards – our goals, and outputs, are how we are going 
to get there (tangible deliverables).  
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Item 4.3 – Mohawk Students’ Association Bylaws 

Motion to consider: That the MSA Ordinary Membership approve the changes of the MSA Bylaws as 
circulated. 

As of May 1, 2022, the MSA Board of Directors implemented a new governance structure, in which 
prompted necessary changes to a number of MSA policies and bylaws to be better aligned with the 
newly created structure. Governance Consultant Catherine Raso, of CMR Consulting, along with other 
Legal Counsel, assisted the MSA in redefining the governance structure and its necessary policies and 
bylaws. 

The purpose of bylaws is to maintain consistency in the running of the business, or in the MSA’s case, 
our non-profit organization. These bylaws communicate organizational rules so internal disputes or 
conflicts can be avoided. In the simplest of terms, bylaws provide education, rules, and clarity for 
internal and external bodies regarding all procedures, documentation, accountabilities, and 
responsibilities. 
 
For your review, a copy of the bylaws, as revised with rationale in chart form, is attached. In addition, a 
copy of the formatted bylaws is available for review here.  

https://www.mohawkstudents.ca/your-msa/advocacy/
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SECTION PREVIOUS WORDING REVISED WORDING INTENT 
  The number of voting directors shall be between six (6) and To specify a new range for minimum 

4.01 – Number of Directors The number of voting directors shall be between nine (9) and 
thirteen (13), as determined by resolution of the Board from time 
to time. 

twelve (12), inclusive, as determined by resolution of the Board 
from time to time. 

and maximum numbers of Board 
members. 

 
4.02 – Composition of the 
Board of Directors and 
Officers 

 
The Board shall be comprised of the following directors: 

 
(a) one (1) individual shall be elected by the ordinary 

members to be a director and President of the 
Association; 

 
(b) one (1) individual shall be elected by the ordinary 

members to be a director and Vice President Finance of 
the Association; 

 

The Board shall be comprised of the following directors: 
 

(a) one (1) individual shall be elected by the ordinary members 
to be a director and President of the Association; 

(b) such other directors as appointed or elected in accordance 
with the election policy of the Board, as amended from time 
to time. The Directors may provide for additional 
qualifications of any director or officer in the election policy 
of the Board as amended from time to time. 

To remove the positions of Vice- 
President Finance and Past-President. 
A Treasurer will be appointed from 
amongst the Board members. 

(c) the Past President of the Association shall be an ex- 
officio voting member of the Board of Directors; 

 
(d) such other directors as appointed or elected in 

accordance with the election policy of the Board, as 
amended from time to time. The Directors may provide 
for additional qualifications of any director or officer in 
the election policy of the Board as amended from time to 
time. 

4.03 – Qualifications a. 

 

otherwise specifically provided for in this By-Law no 
person shall be qualified to be a director unless he or 
she at the time of his or her election and throughout 
his or her term, shall be: 

i. eighteen or more years of age; 
ii. an ordinary member of the Association; 

iii. not employed as a full-time or part-time employee 
of the Association, unless he or she agrees to 
resign his or her paid position as an employee of 
the Association if elected. Students’ Association; 

(a) Unless otherwise specifically provided for in this By-Law 
no person shall be qualified to be a director unless he or 
she at the time of their election and throughout their 
term, shall be: 

 
i. eighteen or more years of age; 

ii. an ordinary member of the Association; 
iii. not employed as a full-time employee of the 

Association, unless they agrees to resign their paid 
position as an employee of the Association if elected. 

iv. Enrolled, full-time, in a program paying student 
ancillary fees to the Mohawk Students’ Association 

To allow part-time employees who are 
students, the ability to run in the 
election and hold a student staff 
position should they be selected as a 
staff member in a fair and transparent 
process, keeping in mind that we wish 
to maximize the amount of 
opportunities for students. 
The President will be permitted to 
take one course during the day 
without approval. 
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iv. Enrolled, full-time, in a program paying student 
ancillary fees to the Mohawk Students’ Association 

v. not have any outstanding debts with the College or 
the Association; 

vi. have an overall passing grade point average of at 
least 60%, and may only have one failure, 
regardless of course load, in the fall semester prior 
to the semester in which elections are held; 

vii. not have any current offences on their student 
record under the College’s Student Behaviour 
Policy and/or MSA Code of Ethics; and 

viii. not have either resigned or been removed from 
office as part of the MSA Disciplinary Policy, 
subject to the appeal process outlined in the 
policy. 

(b) Notwithstanding section 4.03(a), although the President 
is required to have been an ordinary member at the time 
of his or her election or appointment and to have 
remained so until the end of the academic semester 
during which such election or appointment took place, 
he or she shall not maintain a full course load during his 
or her ensuing term of office. The President shall be 
permitted, upon the approval of the Executive 
Committee, to take up to one regular credit course, 
taking place during the day, in each of the Fall and 
Winter semesters. 

 

v. not have any outstanding debts with the College or 
the Association; 

vi. have an overall passing grade point average of at 
least 60%, and may only have one failure, regardless 
of course load, in the fall semester prior to the 
semester in which elections are held; 

vii. not have any current offences on their student 
record under the College’s Student Behaviour Policy 
and/or for violations of any of the Board’s policies on 
code of conduct; and 

viii. not have either resigned or been removed from 
office as part of the MSA Disciplinary Policy, subject 
to the appeal process outlined in the policy. 

(b) Notwithstanding section 4.03(a), although the President 
is required to have been an ordinary member at the time 
of their election or appointment and to have remained so 
until the end of the academic semester during which such 
election or appointment took place, they shall not 
maintain a full course load during their ensuing term of 
office. 

(c) The President shall be eligible for re-election as President 
for one immediately following term, provided however 
that no such individual shall be eligible for further 
election or re-election beyond the two terms of office. 

To remove reference to the Past 
President position. 
To change reference to the Code of 
Ethics to Board policy. 
Took out reference to the Executive 
Committee. 
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 (c) The President shall be eligible for re-election as 
President for one immediately following term, provided 
however that no such individual shall be eligible for 
further election or re-election beyond the two terms of 
office. 

  

 
(d) The Past President shall be the individual who held the 

position of President as of the end of the preceding 
term of office, provided that if such individual is elected 
as President or does not accept such position or accepts 
and subsequently resigns the position of Past President, 
the Board may fill the vacancy so created with any 
other individual who served as a director 
during the immediately preceding term of office. 

4.05 – Term of Office  
(a) All directors and officers, including ex-officio directors, 

shall be elected or appointed for a term of one (1) year, 
1stcommencing on the  day of May and ending on the 30th 

day of April each year, and each director and officer shall 
hold office until his or her successor is elected, except 
that the term of office of each officer shall expire if and 
when he or she shall ceases to be a director in 
accordance with subsections 4.07 and 4.08. 

(a) All directors and officers, including ex-officio directors, shall 
be elected or appointed for a term of one (1) year, 
commencing on the 1st day of May and ending on the 30th 
day of April of the following year, and each director and 
officer shall hold office until their successor is elected, except 
that the term of office of each officer shall expire if and when 
they shall cease to be a director in accordance with 
subsections 4.07 and 4.08. 

To clarify wording 

4.07 - Removal of Directors  
(a) The Board may, be resolution passed by at least two thirds 

of the votes cast at a Board meeting, remove any 
director, including directors ex-officio before the 
expiration of his or her term of office, for violations of 
the Code of Ethics or the Code of Expectations. 

(a) The Board may, by resolution passed by at least two 
thirds of the votes cast at a Board meeting, remove any 
director before the expiration of their term of office, for 
violations of any of the Board's policies on code of 
conduct. 

To remove reference to the Code of 
Ethics and Code of Expectations as the 
new Board policies speak to how 
Board members must conduct 
themselves. 

4.08 – Vacation of Office The office of a director shall 
any of the following events: 

be vacated upon the occurrence of The office of a director shall be vacated upon the occurrence of 
any of the following events: 

Removed 
policy 

section (f) as it appears in 

 
(a) if a receiving order is made against them or if 

they make an assignment under the Bankruptcy 
Act; 
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(a) if a receiving order is made against him or her or if he 
or she makes an assignment under the Bankruptcy Act; 

 
(b) if an order is made declaring him or her to be a mentally 

incompetent person or incapable of managing his or her 
affairs; 

 
(c) if he or she ceases to be qualified as provided in section 

4.03; 
 

(d) if he or she shall be removed from office by resolution of 
the directors or members as provided in section 4.07; 

 
 

(e) if by notice in writing to the Association he or she resigns 
his or her office and such resignation, if not effective 
immediately, becomes effective in accordance with its 
terms; or 

 

(f) if he or she absents himself or herself from three 
consecutive meetings of the Board or a Committee of 
which he or she is a member provided that if in the 
opinion of the Board such absences are justified or the 
interests of the Association can best be served by 
retaining such Director on the Board, the Board may 
excuse such absences. 

(b) 

(c) 

(d) 

(e) 

if an order is made declaring them to be a 
mentally incompetent person or incapable of 
managing their affairs; 
if they cease to be qualified as provided in 
section 4.03; 
if they shall be removed from office by resolution 
of the directors or members as provided in 
section 4.07; or 
if by notice in writing to the Association they 
resign their office and such resignation, if not 
effective immediately, becomes effective in 
accordance with its terms. 
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4.09 – Vacancies  
(a) 

 
(b) 

Within ten (10) days of a vacancy on the Board occurring, 
respecting any elected or appointed director, the Board 
shall notify the Campus, as the case may be, of vacation 
of his or her office or of his or her resignation as a 
director. Within thirty (30) days of receipt of such notice, 
the vacancy on the Board shall be filled in accordance 
with the Board of Directors Replacement Policy of the 
Association. Any other vacancies on the Board shall be 
filled as the Board may from time to time decide. The 
appointment of a director by the Board pursuant to this 
section shall be effective until the end of the term of the 
director whose office was vacated. 

Notwithstanding the foregoing, if the position of Past 
President becomes vacant then the Board shall appoint 
an individual who served as director during the 
immediately preceding term of office to be a director 
and Past President of the Association. 

(a) Within sixty (60) days after a vacancy occurs, the Board shall 
fill such vacancy in accordance with the Board of Directors 
Replacement Policy of the Association. The appointment of a 
director by the Board pursuant to this section shall be 
effective until the end of the term of the director whose 
office was vacated. 

To remove the position of Past 
President. 
To remove specifics related to 
notifying campuses. 

5.01 – Calling of Meetings and 
Regular Meetings of the Board 

 
The Board shall establish a schedule of meetings of Directors for 
each fiscal year of the Association subject to the notice 
requirements herein, at a time and place to be determined by 
the Board or failing which, by the Speaker provided that the 
Board shall in no event meet less than eight (8) times during each 
fiscal year of the Association. Extraordinary meetings of the 
Board shall be held from time to time at the call of the Board or 
the Speaker or any three directors. Notice of the time and place 
of every meeting so called shall be given to each director not less 
than 5 days (including Saturdays, Sundays and statutory 
holidays) before the day when the meeting is to be held which 
notice shall be sent by ordinary mail or electronic and shall be 
deemed to have been given on the date of mailing, save that no 
notice of a meeting shall be necessary if all the directors are 
present or if those absent waive notice of or otherwise signify 
their consent to such meeting being held. 

The Board shall establish a schedule of meetings of Directors for 
each fiscal year of the Association subject to the notice 
requirements herein, at a time and place to be determined by the 
Board provided that the Board shall in no event meet less than 
eight (8) times during each fiscal year of the Association. 
Extraordinary meetings of the Board shall be held from time to 
time at the call of the Board or any three directors. Notice of the 
time and place of every meeting so called shall be given to each 
director not less than 5 days (including Saturdays, Sundays and 
statutory holidays) before the day when the meeting is to be held 
which notice shall be sent by ordinary or electronic mail and shall 
be deemed to have been given on the date of sending, save that 
no notice of a meeting shall be necessary if all the directors are 
present or if those absent waive notice of or otherwise signify 
their consent to such meeting being held. 

To remove reference 
of Speaker. 

to the position 
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5.03 – Place of Meeting and  (a) Meetings of the Board shall be held at the head office To change the term shall have an open 
Open and Closed Sessions (a) Meetings of the Board shall be held at the head office of of the Association or elsewhere in Ontario or, if the and closed session to may have an 

the Association or elsewhere in Ontario or, if the Board Board so determines and any absent directors' open and closed session 
so determines and any absent directors consent, at some consent, at some place outside Ontario. 
place outside Ontario. (b) Meetings of the Board may have an open and a 

 
(b) Meetings of the Board shall have an open and a closed 

session and the Board shall establish policies and 
procedures for open and closed sessions of the Board 
and, without limiting the generality of this, for public 
attendance at open sessions of Board meetings. 

closed session and the Board shall establish policies 
and procedures for open and closed sessions of the 
Board and, without limiting the generality of this, for 
public attendance at open sessions of Board 
meetings. 

5.04 - Chairperson  The President shall be the Chairperson of the Board and shall To remove the position of Speaker and 
The Speaker or, in his or her absence, a person appointed by chair all meetings of the directors according to the Board’s clarify that the President acts as Chair. 
the President who is not a member of the Board shall chair any policies. In the absence of the President, the Vice-Chair shall act 
meeting of directors. If no such officer be present, then the as chairperson. 
directors shall choose one of their number to be chairperson. 
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5.05 – Votes to Govern  
Except for any matter within the scope of any of the major 
decisions enumerated below which shall be decided by an 
affirmative vote of not less than two-thirds (2/3rds) of those 
present, at all meetings of the Board every question shall be 
decided by a majority of the votes cast on the question. In case 
of an equality of votes the matter shall be reconsidered by the 
Board in accordance with the policies of the Board, and after 
reconsideration the matter shall be decided by a majority of the 
votes cast on the question, provided the president shall have a 
second or casting vote in the event of an equality of votes. The 
major decisions shall include: 

 
(a) determination of the capital requirements of the 

Association; 

(b) acquisition of any property or interest therein; 
 

(c) sale, lease, exchange or mortgaging of any property or 
interest therein; 

 
(d) entering into leases or terminating or modifying any 

lease; 
 

(e) the adjustment, settlement, or compromise of any 
claim, obligation, debt, demand, suite or judgment 

Except for any matter within the scope of any of the major 
decisions enumerated below which shall be decided by an 
affirmative vote of not less than two-thirds (2/3rds) of those 
present, at all meetings of the Board every question shall be 
decided by a majority of the votes cast on the question. In case of 
an equality of votes the matter shall be reconsidered by the 
Board in accordance with the policies of the Board, and after 
reconsideration the matter shall be decided by a majority of the 
votes cast on the question. The major decisions shall include: 

 
(a) determination of the capital requirements of the 

Association; 
 

(b) acquisition of any property or interest therein; 
 

(c) sale, lease, exchange or mortgaging of any property or 
interest therein; 

 
(d) entering into leases or terminating or modifying any 

lease; 
 

(e) the adjustment, settlement, or compromise of any claim, 
obligation, debt, demand, suite or judgment against the 
Association; 

To remove the ability for the President 
to have a second vote. 
To remove very specific and limiting 
wording related to budget and 
expenditures. 

against the Association; 
 

(f) approval of the annual budget for the Association and 
the making of any expenditure or the incurring of any 
obligation by the Association in excess of 10% of the 
amount provided in the annual budget for any such 
expenditure or obligation or category of similar 
expenditures or obligations; and, 

 
(g) the suspension of the privileges of a member; 

 
(f) approval of the annual budget for the Association; 

 
(g) the suspension of the privileges of a member; 
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6.01 – Executive Committee  
(a) 

 
(b) 

The Board may elect from its number an Executive 
Committee consisting of four Directors, which 
Committee shall have power to fix its quorum at not 
less than a majority of its members and may exercise all 
the powers of the Board, except for the establishment 
of any policy, subject to any regulations imposed from 
time to time by the Board. The Executive Committee 
shall represent the Association in the Hamilton 
community and elsewhere by communicating the 
mandate, objectives, philosophy and policies of the 
Association. The Executive Committee shall also 
oversee the administrative and financial commitments 
of the Association and Board development, as well as 
bring pertinent issues to the Board at large. 

The members of the Committee shall include the 
President, Vice-President-Finance, Vice-President 
Internal Advocacy and Vice-President External 
Advocacy.The members of the Executive Committee 
shall have a term of one year. 

Deleted in its entirety To remove all reference to the
Executive Committee as it will 
longer exist in the new govern
model. Other committees will 
addressed in Board policy. 

To allow policy to outline the d
the President. 

Section 7.01 – President 
(will be renumbered as 6.01) 

 
The President shall have the
direction, subject to the authority 
and affairs of the Association. 

 general management and 
of the Board, of the business 

The President shall be the chairperson of the Board and 
have other duties as described in the board’s policies. 

shall 

 
no 

ance 
be 

uties of 
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Section 7.03 – Vice-President 
Finance 
(would have been 
renumbered to 6.03) 

 
The Vice-President-Finance shall ensure that full and accurate 
accounts of all receipts and disbursements of the Association 
are kept and under the direction of the Board, shall control the 
deposit money, the safekeeping of securities and the 
disbursement of the funds of the Association. He or she shall 
render to the Board an account of all his or her transactions as 
Vice-President-Finance and the quarterly and annual 
statements of the Association. All funds shall be kept in such 
bank as the Board shall determine from time to time and 
cheques thereon shall bear the signature of any two of the 
President, the Vice-President-Finance, the Finance Manager, 
and the Executive Director, or as the Board may decide from 
time to time. An auditor appointed by the members at the 
annual meeting shall audit the books at least once a year and 
certify the Vice-President-Finance's Annual Report. 

Deleted in its entirety. The new role of Treasurer will 
defined in the Board policies. 

be 

Section 7.05 – Executive 
Director 
(renumbered to 6.04) 

 
If the Association employs an Executive Director he or she shall 
be responsible to the Board for the overall administration, 
service delivery and staffing of the Association. He or she shall 
attend all meetings of the Board and committees, unless 
excused, serving in an advisory capacity without vote. 
Specifically, he or she shall be responsible for bringing in business 
to and marketing the Association; establishing the overall 
direction of the Association; determining the Association's 
strategies; establishing the initial conditions of all initiatives; and 
shall also be responsible for the financial management of the 
corporation. He or she shall keep the Board informed of the work 
of the Association by reports, and discuss with the Board the 
practices and methods through which it shall be conducted. He 
or she shall make such other reports as the Board or Executive 
committee require and he or she shall be an authorized signing 
officer of the Association. The job description of the Executive 
Director shall be established by the Board from time to time. 

If the Association employs an Executive Director they shall be 
responsible to the Board for the overall administration, service 
delivery and staffing of the Association. They shall attend all 
meetings of the Board and committees, unless excused, serving in 
an advisory capacity without vote. Specifically, they shall be 
responsible for bringing in business to and marketing the 
Association; establishing the overall direction of the Association; 
determining the Association's strategies; establishing the initial 
conditions of all initiatives; and shall also be responsible for the 
financial management of the corporation. They shall keep the 
Board informed of the work of the Association by reports, and 
discuss with the Board the practices and methods through which 
it shall be conducted. They shall make such other reports as the 
Board require and they shall be an authorized signing officer of 
the Association. The job description of the Executive Director 
shall be established by the Board from time to time. 

To remove reference 
Committee. 

to the Executive 
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Section 7.06 – Speaker Without limiting the generality of the foregoing, the Board shall 
appoint a Speaker whose term shall commence on the first day 
of May and expire one year later on the 30th day of April. He or 
she need not be a director and shall be responsible for chairing 
meetings of directors and of members of the Association. The 
Speaker shall have authority to call for a motion to evict anyone 
in attendance at a meeting of directors or at a meeting of 
members of the Association who is exhibiting inappropriate 
behaviour at such meeting. 

Deleted in its entirety. To remove reference to the position of 
Speaker as, in the new model, the 
President will act as Chair. 

Section 10.06 – Chairperson, 
Secretary and Scrutineers 
(renumbered to 9.06) 

The Speaker or, in his or her absence, a person appointed by the 
President who is not a member of the Board, shall be the 
chairperson of any meeting of members. If no such officer be 
present within fifteen minutes from the time fixed for holding the 
meeting, the persons present and entitled to vote shall choose 
one of their number to be chairperson. The Executive Director 
shall act as secretary of the meeting, subject to paragraph 5.06 
hereof provided that if the Executive Director shall not be present 
within 15 minutes from the time fixed for holding the meeting, the 
chairperson shall appoint some person, who need not be a 
member, to act as secretary of the meeting. If desired, one or 
more scrutineers, who need not be members, may be appointed 
by a resolution of the members or by the chairperson as the 
chairperson shall in his discretion decide. 

The President, who is also the Chairperson, shall chair all 
meetings of members. If no such officer be present within fifteen 
minutes from the time fixed for holding the meeting, the person 
designated the Vice Chair, shall become the chairperson. 

 
The Chair shall appoint a secretary of the meeting, hereof 
provided that if the secretary shall not be present within fifteen 
(15) minutes from the time fixed for holding the meeting, the 
chairperson shall appoint some person, who need not be a 
member, to act as secretary of the meeting. If desired, one or 
more scrutineers, who need not be members, may be appointed 
by a resolution of the members or by the chairperson as the 
chairperson shall in their discretion decide. 

To remove reference to the position 
of Speaker as, in the new model, the 
President is the Chair. 
To remove reference to the Executive 
Director as Secretary as the Chair will 
appoint a Secretary. 
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Item 4.4 – 2021-2022 Mohawk Students’ Association Audited Financial Statements 

 
Motion to Consider: That the MSA Ordinary Membership approve the 2021-2022 MSA audited 
financial statements by MacGillivray Chartered Accountants, as circulated.                      

 
MacGillivray Chartered Accountants and Business Advisors have audited the financial statements for the 
year ended April 30, 2022. The audited financial statements include the statement of financial position, 
statement of operations, statement of changes in fund balances, and statement of cash flows.  The 
Independent Auditors Report concluded that the financial statements present fairly, in all material 
respects, the financial position of the Organization as at April 30, 2022, and results of its operations and 
its cash flows for the year then ended in accordance with Canadian accounting standards for not-for-
profit organizations (“ASNPO”). 

Similar to 2020-21, the COVID pandemic continued to have a significant impact on the number of in 
person activities and services offered to students last year.  With continued restrictions to access on 
campus, the MSA was able to safely provide food services from the Urban Fork and Brewed Awakenings 
throughout the entire fiscal year.  In fact, the MSA also embarked on a new business venture located at 
the Mohawk College Airport Campus to provide food services to students attending in person classes 
from August 2021 to May 2022.  A number of student services continued to be offered both virtually 
and in person such as Presto card support, career closet, legal counselling, food bank, grad photo’s, 
health and dental plan services and more.  Programming and club activities continued to operate 
throughout the entire year in a hybrid environment as well.   

The 2021/22 audit has confirmed a consolidated net income of $396,430 which is comprised of a net 
operating income of $407,397 and a capital loss of $10,967. Of the $407,397, unrestricted operating 
income was $405,236 and $2,161 was the Health & Dental Plan Internally Restricted fund which was the 
difference between the fees collected ($2,258,545) and premiums paid ($2,256,384).  The current 
Health & Dental Plan surplus is $849,828 with plans in place to provide additional enhancements 
through our health care plan provider, Studentcare.  

Given the hybrid operating structure again this past year, the MSA postponed major capital projects and 
expenditures until back on campus full-time.  Once on campus, the MSA Spaces Committee will embark 
on a needs analysis of the spaces within the Student Centre to attract students to our spaces to share 
our story, meet the social, physical and mental wellbeing of our students and increase accessibility and 
awareness of the MSA.   

Below is a summary of the 2021-22 Capital Expenditures: 

August 2021 Cellar Hallway – Walk-in Freezer $58,680 
October 2021 Power Generator – Emergency Power Upgrade $7,570 
March 2022 Pizza Pizza – Grill & Tile Replacement $10,480 

 

Total student fees collected in 2021-22 were $2,865,489.  Below is a summary of the various student 
fees collected and their annual fee. 
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Fee Description 2021-22 Annual Fee 
MSA Administration & Governance Fee $1,683,002 $122.64 
MSA Services & Programming Fee $1,140,852 $83.02 
Apprenticeship Fee $21,782 $10.60 
TriOS Fee $8,585 $61.32 
Presto Revenue $11,268 .5% of the 

2.25%  
UCTP* 

Admin Fee 
(*note: UCTP University College Transit Pass) 

Similar to 2020-21 the MSA continued to receive various government subsidies totalling $319,167.  The 
three main programs were the Canada Emergency Wage Subsidy ($216,981), the Canada Recovery 
Hiring Program ($53,993) and Canada Emergency Rent Subsidy ($48,193).  This additional support 
allowed the organization to maintain staffing levels, student services, programming, clubs and food 
service operations throughout the year. 

The MSA’s financial position continues to be strong with $7,549,478 in cash holdings which will allow 
the Association to be flexible, support new endeavors and make enhances to services and spaces 
adapting to the changing needs of students as they return to campus.  This strong financial position can 
be attributed to enrollment numbers, increased fees, lower operational spending needs due to COVID-
19 and financial supports from various government assistance programs. 

The MSA has been committed throughout the unprecedented two years of the pandemic to continue 
creating a community in which students can lean on for positive experiences, relevant supports, a 
listening ear and a strong voice.  The MSA has been dedicated to helping all Mohawk Students whether 
on campus or virtually, to achieve personal success in their college experience and beyond. 

 

 

 

 



MOHAWK STUDENTS'
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INDEPENDENT AUDITOR'S REPORT

To the Board of Directors of Mohawk Students' Association

Opinion
We have audited the financial statements of Mohawk Students' Association ("the Association"),
which comprise the statement of financial position as at April 30, 2022, and the statement of
operations, statement of changes in fund balances and statement of cash flows for the year then
ended, and notes to the financial statements, including a summary of significant accounting
policies.

In our opinion, the accompanying financial statements present fairly, in all material respects, the
financial position of the Association as at April 30, 2022, and results of its operations and its cash
flows for the year  then ended in accordance with Canadian accounting standards for not-for-profit
organizations ("ASNPO").
 
Basis for Opinion
We conducted our audit in accordance with Canadian generally accepted auditing standards. Our
responsibilities under those standards are further described in the Auditor's Responsibilities for the
Audit of the Financial Statements section of our report. We are independent of the Association in
accordance with the ethical requirements that are relevant to our audit of the financial statements
in Canada, and we have fulfilled our other ethical responsibilities in accordance with these
requirements. We believe that the audit evidence we have obtained is sufficient and appropriate to
provide a basis for our opinion.
 
Responsibilities of Management and Those Charged with Governance for the Financial Statements
Management is responsible for the preparation and fair presentation of the financial statements in
accordance with ASNPO, and for such internal control as management determines is necessary to
enable the preparation of financial statements that are free from material misstatement, whether
due to fraud or error.

In preparing the financial statements, management is responsible for assessing the Association’s
ability to continue as a going concern, disclosing, as applicable, matters related to going concern
and using the going concern basis of accounting unless management either intends to liquidate the
Association or to cease operations, or has no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Association’s financial
reporting process.



INDEPENDENT AUDITOR'S REPORT, continued

Auditor's Responsibilities for the Audit of the Financial Statements
Our objectives are to obtain reasonable assurance about whether the financial statements as a
whole are free from material misstatement, whether due to fraud or error, and to issue an auditor’s
report that includes our opinion. Reasonable assurance is a high level of assurance, but is not a
guarantee that an audit conducted in accordance with Canadian generally accepted auditing
standards will always detect a material misstatement when it exists. Misstatements can arise from
fraud or error and are considered material if, individually or in the aggregate, they could reasonably
be expected to influence the economic decisions of users taken on the basis of these financial
statements. As part of an audit in accordance with Canadian generally accepted auditing
standards, we exercise professional judgment and maintain professional skepticism throughout the
audit. We also:
 

 Identify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide a
basis for our opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control. 

 Obtain an understanding of internal control relevant to the audit in order to design
audit procedures that are appropriate in the circumstances, but not for the purpose of
expressing an opinion on the effectiveness of the Organization’s internal control.

 Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by management.

 Conclude on the appropriateness of management’s use of the going concern basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the
Organization’s ability to continue as a going concern. If we conclude that a material
uncertainty exists, we are required to draw attention in our auditor’s report to the
related disclosures in the financial statements or, if such disclosures are inadequate,
to modify our opinion. Our conclusions are based on the audit evidence obtained up
to the date of our auditor’s report. However, future events or conditions may cause the
Organization to cease to continue as a going concern.

 Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

We communicate with those charged with governance regarding, among other matters, the
planned scope and timing of the audit and significant audit findings, including any significant
deficiencies in internal control that we identify during our audit.
 

Mississauga, Ontario
September 26, 2022

CHARTERED PROFESSIONAL ACCOUNTANTS
LICENSED PUBLIC ACCOUNTANTS
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MOHAWK STUDENTS' ASSOCIATION

STATEMENT OF FINANCIAL POSITION

AS AT APRIL 30, 2022

Operating Capital 2022 Operating Capital 2021
Fund Fund Total Fund Fund Total

ASSETS

Current 
Cash  $ 7,549,478 $ - $ 7,549,478 $ 6,673,062 $ - $ 6,673,062
Accounts receivable  (note 16) 25,846 - 25,846 96,748 - 96,748
Inventory  (note 4) 19,566 - 19,566 10,211 - 10,211
Prepaid expenses 43,093

7,637,983
-
-

43,093
7,637,983

19,247
6,799,268

-
-

19,247
6,799,268

Due (to) from other funds (361,428) 361,428 - 44,786 (44,786) -
Capital assets (note 5) - 1,370,095 1,370,095 - 1,789,145 1,789,145

$ 7,276,555 $ 1,731,523 $ 9,008,078 $ 6,844,054 $ 1,744,359 $ 8,588,413

See accompanying notes to the financial statements
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MOHAWK STUDENTS' ASSOCIATION

STATEMENT OF FINANCIAL POSITION

AS AT APRIL 30, 2022

 Operating Capital 2022 Operating Capital 2021
Fund Fund Total Fund Fund Total

(note 18) (note 18)

LIABILITIES 

Current
Accounts payable and accrued liabilities (note 3) $ 383,367 $ - $ 383,367 $ 280,681 $ - $ 280,681
Payable to Mohawk College of Applied Arts and

Technology  (note 6) 142,950
526,317

-
-

142,950
526,317

149,539
430,220

-
-

149,539
430,220

Deferred grants and revenue 2,885 224,265 227,150 17,614 282,398 300,012

730,232

COMMITMENTS (note 14)

529,202 224,265 753,467 447,834 282,398

COVID-19  (note 17)

FUND BALANCES

Unrestricted operating 
Internally Restricted  (notes 11 & 18)

4,397,525
2,349,828

-
-

4,397,525
2,349,828

4,798,553
1,597,667

-
-

4,798,553
1,597,667

Investment in Capital Assets (note 7)
Capital Fund  (note 7)

-
-

6,747,353

1,145,830
361,428

1,507,258

1,145,830
361,428

8,254,611

-
-

6,396,220

1,506,747
(44,786)

1,461,961

1,506,747
(44,786)

7,858,181
$ 7,276,555 $ 1,731,523 $ 9,008,078 $ 6,844,054 $ 1,744,359 $ 8,588,413

Approved on behalf of the Board

Director____________________ Director____________________ 

See accompanying notes to the financial statements
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MOHAWK STUDENTS' ASSOCIATION

STATEMENT OF OPERATIONS

FOR THE YEAR ENDED APRIL 30, 2022

Operating Capital 2022 Operating Capital 2021
Fund Fund Total Fund Fund Total

Revenue 
Student fees $ 2,438,816 $ 426,673 $ 2,865,489 $ 2,041,313 $ 309,349 $ 2,350,662
Medical plan fees  (note 11) 2,258,545 - 2,258,545 2,530,578 - 2,530,578
Business operations 304,928 - 304,928 75,156 - 75,156
General departments  (note 16) 35,372 - 35,372 40,199 - 40,199
Interest income 56,264 - 56,264 45,074 - 45,074
Amortization of deferred grant 

 
-

5,093,925
58,133

484,806
58,133

5,578,731
-

4,732,320
58,133

367,482
58,133

5,099,802

173,775
1,338,887
2,223,617

-
613,384

4,349,663

Expenses
Business operations 
General departments  (note 16)
Medical plan premiums  (note 11)
Special projects 
Amortization capital assets 

Excess (deficiency) of revenue over

447,066
1,936,840
2,256,384

46,238
-

4,686,528

-
-
-
-

495,773
495,773

447,066
1,936,840
2,256,384

46,238
495,773

5,182,301

173,775
1,338,887
2,223,617

-
-

3,736,279

-
-
-
-

613,384
613,384

expenses $ 407,397 $ (10,967) $ 396,430 $ 996,041 $ (245,902) $ 750,139

See accompanying notes to the financial statements
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MOHAWK STUDENTS' ASSOCIATION

STATEMENT OF CHANGES IN FUND BALANCES

FOR THE YEAR ENDED APRIL 30, 2022

Unrestricted Internally Operating Capital 2022 2021
(note 18) Restricted Fund Fund Total Total

(note 11 and Total Total
18)

Balance, beginning of year $ 4,798,553 $ 1,597,667 $ 6,396,220 $ 1,461,961 $ 7,858,181 $ 7,108,042
Excess (deficiency) of revenue over expenses 405,236 2,161 407,397 (10,967) 396,430 750,139
Appropriations (note 12) 

Balance, end of year 
(806,264)

$ 4,397,525

750,000

$ 2,349,828

(56,264)

$ 6,747,353

56,264

$ 1,507,258

-

$ 8,254,611

-

$ 7,858,181

See accompanying notes to the financial statements
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MOHAWK STUDENTS' ASSOCIATION

STATEMENT OF CASH FLOWS

FOR THE YEAR ENDED APRIL 30, 2022

2022 2021

Cash flows from operating activities
Excess of revenue over expenditures $ 396,430 $ 750,139
Adjustments for items which do not affect cash 

Amortization of capital assets 495,773 613,384
Amortization of deferred grants (58,133) (58,133)

Changes in non cash operating working capital items 
 

(note 10) 119,069
953,139

(228,044)
1,077,346

Cash flows from investing activities
Purchase of capital assets  (note 7)

Increase in cash

(76,723)

876,416

(3,470)

1,073,876

Cash, beginning of year 6,673,062 5,599,186

Cash, end of year $ 7,549,478 $ 6,673,062

See accompanying notes to the financial statements
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MOHAWK STUDENTS' ASSOCIATION

NOTES TO THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED APRIL 30, 2022

1. NATURE OF OPERATIONS 

The Mohawk Students' Association ("the Association") is a not-for-profit corporation that
represents all 20,000 students of Mohawk College. Whether these students are located at
Fennell, Institute for Applied Health Sciences ("IAHS") or the Stoney Creek campus and whether
they are full-time, part-time, apprenticeship or continuing education, the Association has
supported service and advocacy to students since December 1964.

Mission:
We empower Mohawk Students to create a community they can lean on for positive experiences,
relevant supports, a listening ear, and a strong voice.

Vision:
All Mohawk Students achieve personal success in their college experience and beyond.

Values:
Student-Driven: We are passionate about Mohawk Students and all efforts are devoted to
enhancing their experiences.
In This Together: Collaboration built on trust across the Mohawk community is essential to
ensure every student interaction matters.
Believe It’s Possible: Fueled by outcomes and insight, we strive to find solutions to meet the
evolving needs of students.
Foster Belonging: We connect the Mohawk Community and ensure everyone feels invited,
welcomed, and included as their authentic self.
Storytelling: We strive to tell, share, and learn from stories in meaningful ways.

2. SIGNIFICANT ACCOUNTING POLICIES

These financial statements are prepared in accordance with Canadian accounting standards for
not-for-profit organizations. The significant accounting policies adopted by the Association are
detailed as follows:

(a) Fund accounting

In order to ensure observance of limitations and restrictions placed on the use of the
resources available to the Association, such resources are classified for accounting and
reporting purposes into funds according to the activities or objectives specified.

The Operating Fund is used to account for day to day operations. Funds are provided from
student fees, and revenues from various facilities and programs.

The Capital Fund records the capital assets and the related accumulated amortization.
Funds are provided through the collection of student fees from each Association member
and from interest earned on investments.
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7
MOHAWK STUDENTS' ASSOCIATION

NOTES TO THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED APRIL 30, 2022

2. SIGNIFICANT ACCOUNTING POLICIES, continued

(b) Revenue recognition

 The Association follows the deferral method of accounting for contributions. Revenue from
student fees, net of refunds and special levies, are recognized in the period to which the fee
relates. The student fees are comprised of the following:

1.     Various student fees, collectively known as activity fees which are used to fund the
        Association's operating expenses, initiatives, events and student activities;
2.     The capital fund fee is to fund the cost of major renovations and repairs;
3.     The medical plan fee is to provide health and dental benefits to students.

Revenue from business operations is recorded as the service is provided.

Interest income is recorded as earned.

Revenue from government assistance is recorded when the amount is estimatable and
collection is reasonably assured.

(c) Inventory

Inventories of food and beverage products are valued at the lower of cost and net realizable
value. Cost is determined on a first-in, first-out basis. 

(d) Capital assets

Capital assets are recorded at cost in the Capital Fund and amortized on a straight line
basis at the following annual rates:

Computer equipment  3 years
Furniture and fixtures  5 years
Leasehold improvements  10 years

(e) Financial instruments

The Association initially measures its financial assets and financial liabilities at fair value. It
subsequently measures all of its financial assets and financial liabilities, other than
investments, at amortized cost. Investments are measured at fair value. Changes in fair
value are recognized in the statement of operations. 

Financial assets subsequently measured at amortized cost include accounts receivable.
Financial liabilities subsequently measured at amortized cost include accounts payable and
accrued liabilities.

Transaction costs are expensed as incurred.

Financial assets are assessed for impairment on an annual basis at the end of the fiscal
year if there are indicators of impairment.  
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MOHAWK STUDENTS' ASSOCIATION

NOTES TO THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED APRIL 30, 2022

2. SIGNIFICANT ACCOUNTING POLICIES, continued

(f) Allocation of expenses

The Association records a number of its expenses by function: Business Operations and
General Departments. The expenses recorded within each function relate directly to those
functions and allocation by function is based on usage of expenses to perform mandated
services. 

(g) Use of estimates

The preparation of financial statements requires management to make estimates and
assumptions that affect the reported amounts of assets and liabilities and disclosure of
contingent assets and liabilities at the date of the financial statements and the reported
amounts of revenue and expenses during the year. Significant items subject to such
estimates and assumptions include the rate of amortization of capital assets and deferred
capital contributions and accounts payable and accrued liabilities. Actual results could differ
from those estimates. 

3. GOVERNMENT PAYABLES
 
Included in accounts payable and accrued liabilities are statutory payables of $1,926 as at April
30, 2022 (2021 - $1,011) related to the payment of HST. 

 
4. INVENTORY

Inventory is comprised of the following:

2022 2021

Food $ 15,179 $ 7,938
Beverages 4,387 2,273

$ 19,566 $ 10,211

Inventories recognized as expenses during the year amounted to $130,581 (2021 - $29,751).

5. CAPITAL ASSETS

Cost
Accumulated
amortization

2022
Net

2021
Net

Computer equipment $ 537,602 $ 537,602 $ - $ -
Furniture and fixtures 1,778,445 1,699,259 79,186 157,176
Leasehold improvements 6,684,234 5,393,325 1,290,909 1,631,969

$ 9,000,281 $ 7,630,186 $ 1,370,095 $ 1,789,145
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MOHAWK STUDENTS' ASSOCIATION

NOTES TO THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED APRIL 30, 2022

6. PAYABLE TO MOHAWK COLLEGE OF APPLIED ARTS AND TECHNOLOGY

The breakdown of amounts due from or due to Mohawk College of Applied Arts and Technology
("Mohawk College") is as follows:

2022 2021

Due to Mohawk College $ 152,537 $ 150,436
Less: Due from Mohawk College 9,587 897

Net payable to Mohawk College $ 142,950 $ 149,539

7. CAPITAL FUND

The change in the capital fund balance for the year ended April 30, 2022 is calculated as follows:

Capital
asset

activities

Investment
in capital

assets
Capital

Fund

Student activity fee $ 426,673 $ - $ 426,673
Amortization of deferred grant - 58,133 58,133
Purchase of capital assets (76,723) 76,723 -
Amortization of capital assets - (495,773) (495,773)
Interest income appropriated to capital fund 56,264 - 56,264

Increase (decrease) 406,214 (360,917) 45,297
Beginning balance (44,786) 1,506,747 1,461,961

Ending balance $ 361,428 $ 1,145,830 $ 1,507,258

8. POST-EMPLOYMENT BENEFITS - RETIREMENT BENEFITS

CAAT Pension Plan

All of the Association's full time employees, and some of the part-time employees, are members
of the Colleges of Applied Arts and Technology Pension Plan (the "Plan"), which is a multi-
employer jointly sponsored defined benefit plan for eligible employees of public colleges and
related employers in Ontario. The Association makes contributions to the Plan equal to those of
the employees. Contribution rates are set by the Plan's governors to ensure the long term viability
of the Plan. Any pension surplus or deficit is a joint responsibility of the members and employers
which may affect future contribution rates. The Association does not recognize any share of the
Plan's pension surplus or deficit as insufficient information is available to identify the
Association's share of the underlying pension assets and liabilities. The most recent actuarial
valuation filed with pension regulators as at January 1, 2022 indicated an actuarial surplus of
$4,369,400,000 (2021 - $3,270,200,000).

The Association made contributions to the Plan and its associated retirement compensation
arrangement of $159,834 (2021 - $75,260) which has been included in the statement of
operations.
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MOHAWK STUDENTS' ASSOCIATION

NOTES TO THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED APRIL 30, 2022

9. STUDENT CENTRE LEASE

The Association has agreed to lease the Student Centre from Mohawk College of Applied Arts
and Technology (the "College") until 2045, and the agreement states that as long as the College
continues to operate at the Fennell Campus, the lease agreement will automatically be renewed
for the same rent. If, at any time during the term of the lease, the College is required to move
from the premises at Fennell Avenue, for whatever reason, including expropriation, it is agreed
that the College shall have the option of either paying the Association for the fair market value of
the present building, or to replace the Student Centre building with an equivalent building at the
new site of the College. The lease provides for annual minimum rent of $1 and requires that the
Association pay a share of all operating expenses incurred by the College in connection with the
Student Centre. The Association incurred operating expenses in 2022 of $251,267 (2021 -
$204,427).

10. CHANGE IN NON CASH WORKING CAPITAL ITEMS

2022 2021
Accounts receivable $ 70,902 $ (24,112)
Prepaid expenses (23,846) 8,071
Inventory (9,355) 19,689
Accounts payable and accrued liabilities 102,686 (128,438)
Payable to Mohawk College of Applied Arts and Technology (6,589) (120,568)
Deferred grants and revenue (14,729) 17,314

$ 119,069 $ (228,044)

11. INTERNALLY RESTRICTED

Effective September 1, 2010, the Association entered into an agreement with Student Health
Alliance Inc. ("Studentcare") to provide a health and dental benefit plan for the Association's full
time students.

Total revenues for fiscal 2022 amounted to $2,258,545 (2021 - $2,530,578) with health plan
expense amounting to $2,256,384 (2021 - $2,223,617). There were no administration charges
allocated by the Association (2021 - $120,425), therefore the net surplus of $2,161 (2021 -
$186,536) has been reflected as an increase of the internally restricted fund as of April 30, 2022.
Included in accounts payable and accruals at year end is the final amount due of $223,319 (2021
- $165,372) related to fiscal 2022.

The internally restricted Contingency Fund was established to provide for funds in the event of
significant shortfall in operating revenues, or for major non-budgeted capital expenditures. The
minimum balance as approved by the Board of Directors for the Contingency  Fund is $1,500,000
(2021 - $750,000).

2022 2021
(note 18)

Health and Dental Plan Fund $ 849,828 $ 847,667
Contingency Fund 1,500,000 750,000

$ 2,349,828 $ 1,597,667
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MOHAWK STUDENTS' ASSOCIATION

NOTES TO THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED APRIL 30, 2022

12. APPROPRIATIONS
 
During the year, $56,264 (2021 - $45,074) was appropriated from the Unrestricted Operating
Fund to the Capital Fund representing interest earned on investments, and $750,000 (2021 - $nil)
was appropriated from the Unrestricted Fund to the Internally Restricted Fund representing the
increase in the Contingency Fund as described in Note 11. 

 
13. FINANCIAL INSTRUMENTS

The Association's financial instruments consist of cash, accounts receivable, accounts payable
and due to Mohawk College. The fair values of these financial instruments approximate their
carrying value due to the relatively short periods to maturity of these items.

Liquidity and funding risk is managed by the preparation of an annual budget and holding
adequate cash reserves.

Financial instrument risk exposure and management
Management has established policies and procedures to manage risks related to financial
instruments with the objective of minimizing any adverse effects on financial performance. A brief
description of management's assessments of these risks is as follows:

General objective, policies and processes
The Board and management are responsible for the determination of the Association's risk
management objectives and policies and designing operating processes that ensure the effective
implementation of the objectives and policies. In general, the Association measures and monitors
risk through the preparation and review of monthly reports.

It is management's opinion that the Association is not exposed to any significant interest rate,
foreign currency and credit risk arising from its financial instruments. All of the Association's cash
is held at one major Canadian financial institution.

Liquidity risk 
Liquidity risk is defined as the risk that the Association may not be able to settle or meet its
obligations as they become due.

Interest rate risk 
The financial risk is the risk to the Association's earnings that arises from fluctuations in interest
rates and the degree of volatility of these rates. The Association does not use derivative
instruments to reduce its exposure to interest risk.

Credit risk 
Credit risk arises from the potential that a counterparty will fail to perform its obligation. The
Association is exposed to credit risk from customers. However, the Association's businesses
have a significant number of diverse customers which reduces the concentration of credit risk.

The Association believes the exposure to the above risks have not changed in the past year. 
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MOHAWK STUDENTS' ASSOCIATION

NOTES TO THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED APRIL 30, 2022

14. COMMITMENTS

The Association has entered into a five year agreement to lease retail space from Mohawk
College at the athletic and recreation centre, the term of which ends August  31, 2023. Under the
terms of the agreement the Association is committed to paying base annual rent of approximately
$10,000.

The Association has negotiated a five year agreement, ending March 31, 2026, with Mohawk
College for the provision of information technology services at a remaining cost of $400,000.

15. MOHAWK COLLEGE

The Association has an economic interest in the College. The Association, an independent
organization, provides a wide variety of services to the students of the College. The College
collects the student activity fees on behalf of the Association and transfers these fees to the
Association. 

16. GOVERNMENT ASSISTANCE

During the year the Organization applied to the Canada Emergency Wage Subsidy ("CEWS"),
the Canada Recovery Hiring Program ("CRHP"), and the Canada Emergency Rent Subsidy
("CERS") programs ("Canada Emergency Subsidies") to obtain relief from payroll and occupancy
costs during the COVID-19 pandemic. The Organization also applied to the Canada Emergency
Commercial Rent Assistance ("CECRA") program on behalf of its tenants to provide them with
relief from property rental costs during the COVID-19 pandemic.

Total claims under the CEWS program was $216,981 (2021 - $524,915), all of which was
received prior to year-end. It was recorded as a reduction of salaries and wages expenses
included in the General departments category in the Statement of Operations.  

Total claims under the CRHP program was $53,993 (2021 - $nil), and recorded as a reduction of
salaries and wages expenses included in the General departments category in the Statement of
Operations. Of this amount, $13,439 (2021 - $nil) is included in accounts receivable as at April
30, 2022.

Total claims under the CERS program was $48,193 (2021 - $64,737), all of which was received
prior to year-end (2021 - $16,636 receivable). It was recorded as a reduction of occupancy costs
in the General departments category in the Statement of Operations. 

Total claims under the CECRA program was $nil (2021 - $9,672) which is provided in the form of
forgivable loans from the Canada Mortgage and Housing Corporation. The Organization has met
all requirements under this program, as a result, no amount of funding is expected to be
repayable and the amount received has been included in general departments revenue in the
Statement of Operations.

The Organization also utilized the 10% Temporary Wage Subsidy ("TWS") by reducing payroll
remittances to Canada Revenue Agency for pay periods between April 1, 2020 and May 17,
2020.  The amount claimed under the TWS program during the year amounted to $nil (2021 -
$2,250) and was also recorded as a direct reduction of salaries and wages expenses in the
General departments category in the Statement of Operations.
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MOHAWK STUDENTS' ASSOCIATION

NOTES TO THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED APRIL 30, 2022

17. COVID-19

During the year and subsequent to year-end, the global spread of the COVID-19 pandemic has
continued to create material uncertainty for business continuity across a broad range of
industries. The economic impact of the virus could be severe and long lasting as unprecedented
measures are being taken to mitigate the consequences of the pandemic. Management is
continuing to carefully monitor and evaluate the impact as the situation evolves. No adjustments
have been considered necessary for the impairment of assets to this point with the exception of
routine spoilage of food inventory.

18. COMPARATIVE FIGURES

The financial statements have been reclassified, where applicable, to conform to the presentation
used in the current year. These changes have increased the opening balance for internally
restricted funds by $750,000 and decreased the opening balance for unrestricted operating funds
by $750,000.
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Item 4.5 – Re-Appointment of Auditors 

Motion to consider: That the MSA Ordinary Membership approve the reappointment of MacGillivray 
Chartered Accountants to perform the 2022-2023 financial audit for Mohawk Students’ Association. 
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